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Professional support

• Institute of Foresters of Australia
– 1300 Members in Australia and overseas
– Member of IUCN, FSC and AFS
– Registered Professional Forester scheme
– Australian Forestry Journal
– Special Interest Groups (Tropical forestry, Catchments)
– Promoting the cause of forestry
– Supporting professional forestry for Australia and the 

region



Role of foresters

• Traditional role is “simple”
– extracting wood and other products 

– reforestation
– forestry science and engineering

• Emerging role is “complex”
– managing ecosystems
– meeting community expectations

– broader science, engineering, communication, 
social science



Role of foresters

• Economic approach
– Forests provide goods and services
– SFM approach evolved out of ideas of sustainable yield

• Social and environmental approach
– Safety for workers and community
– Environmental management

• Community awareness
– Developing relationships
– Communication



Perception of foresters

• Negative
– focus on wood production

• agents of change: top-down approach
• “master” is not local and not concerned with local issues
• “This is what we will do whether you like it or not.”

• Positive
– knowledge and care of forests

• balancing between employer and broad society needs, and 
local aspirations



Perception of foresters

• Urbanised societies influence opinion
– Disconnect between resource consumption and production

• Especially among wealthy (more money than sense!)

– Intolerant of change in natural environment
• Forests seen as spiritual places 
• Cultural perceptions influence opinions
• Contrast with acceptance of change in urban and agricultural landscape 

• Cities are exciting places to be
• Rural areas are for passive enjoyment



Forestry education issues

• Declining enrolments - Why?
– Negative perceptions 

• especially among educated and urban societies
• employment prospects

– Rural vs urban lifestyles 
• young people want to live in cities

– Competition for students
• many career opportunities

– Peer pressure
– Time and cost



Foresters’ jobs are changing

• Forestry professional employment 
opportunities are changing
– increased environmental and social focus

– less government and “big business”
– MIS companies

– more small business, consulting
– public to private ownership

– changing ownerships
– focus on carbon, water, ecological services



Changing forestry education

• Ecosystem approaches
– Greater emphasis on forests as ecosystems

• Timber and non timber forest products
• Sustainable ecosystems and services

– Balance of human and environmental needs
• Forests as part of the wider economic, social and 

environmental landscape

• Communication skills
• Transfer of knowledge (science and technology)
• Listening to community needs (customs and beliefs)



New education model

• Traditional model is a four year Bachelor 
degree - still being offered

• New model involves two year Masters 
degree
– National Forestry Masters Program

• ANU, Melbourne, Tasmania, Southern Cross, 
Queensland, Macquarie, Murdoch

– Melbourne University

• Strengths and weaknesses
• Education to meet the needs of students



IFA Education Summit

• Four output strategies
– Communication/media strategy

• Improve awareness and image

– Work experience program
• Non-forestry students
• Positive experiences

– IFA Scholarship Trust
• Tax deductable donations
• Support for students

– NFMP awareness strategy
• encourage industry participation (send employees)



Foresters are essential

• Explain complex ideas
• Listen to and accommodate 

varied perspectives
• Broad range of skills

– Land management
– Planning

– Resource protection (fire, disease, 
weeds etc)

– Holistic approach



“Use them or lose them”

• Training

• Promotion
• Support

• Encouragement
• Future proofing


